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BOARD OF REGENTS
APPROVES 1982-83 BUDGET
A 1982-83 General Fund Budget totaling
. $55,352,002 was approved by the Board of Re
gents at its regular monthly meeting June 16.
The proposed budget represents an increase
of $1,177,567, ·or 2.2 percent, from the 198182 revised General Fund Budget. Incorporated
in the budget is an estimated state appropria
tion of $32,849�889. EMU planners note the
expected state appropriation will be less than
the 1979-80 appropriation for the third con
secutive year.
The 1982-83 General Fund Budget is based
on an enrollment of 14,055 full-year-equated
students with 417,500 student credit hours
taken. Expected revenue from student tuition
and fees is $20,563,307.
The budget includes a $50,000 transfer
from the auxiliary activities of the Health
Service Operations as a reimbursement for
previous support from the General Fund. The
Health Service at EMU is one of the activi
ties supported by the Auxiliary Fund.
Other highlights of the 1982-83 General
Fund Budget include:
--A reduction of projected investment in
come applied to the General Fund. The re
duction brings total investment income to
$400,000.
--No wage or salary increases proposed
until June 1983 and a plan which would index
wages and salaries to state appropriated rev
enue. (The proposal will be negotiated with
employee bargaining groups.)
--An instructional faculty of 719 full
time-equated faculty, unchanged from 1981-82.
--A 2.5 position reduction in staff. The
staff reduction, however, includes the
addition of 11 new positions for the new In
tramural/Recreational Facility.
--An increase in student wages of ap
proximately $191,017 for 25.7 new student
employee positions.
. --A $3.l million budget for utilities,
approximately 5.6 percent of the total
planned expenditures during 1982-83.
--Limited budget adjustments for price
increases.
--A 25 percent increase in funds provided
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for the Recognition of Excellence Scholar
ship Program.
--Additional funding to promote the growth
of the College of Technology.
--Funding for a foreign student advisor to
counsel EMU's increased foreign student pop
ulation.
--Funding for expansion of the intramural
program and provisions for custodial and
maintenance services for the new facility.
--A reduction of $125,000 in General Fund
support to intercollegiate athletics, the
first phase of a five-year plan to reduce
support to the program.
--Reductions in maintenance and service
costs for buildings on campus through the
closing of Welch Hall and two converted
residences on Forest Ave.
--Provisions for reinstating a parking
fee for employees.
--And a provision for continuing a
$25,000 matching grant challenge with radio
station NEMU-FM.

REGENTS APPROVE TENURE
FOR 13 FACULTY MEMBERS
The Board of Regents granted tenure to
13 faculty members at its regular monthly
meeting June 16.
The two faculty members in the College
of Arts and Sciences granted tenure were
Michael Vogt, assistant professor of
economics and Russell Reed, associate pro
fessor of music.
Those granted tenure in the College of
Business included Clifford Weeks, assistant
professor of accounting and finance; Gregory
Huszczo, assistant professor of management
and Charles Saxon, assistant professor of
operations research and information systems.
Approved for tenure in the College of
Education were Linda Hemmelgarn, instructor
of health, physical education, recreation
and dance; Roberta Anderson, assistant pro
fessor of special education and Gayle Nash,
assistant professor of special education.
Four faculty members.in the College of
Health and Human Services were granted
tenure. They included Kaaren Brown, assis
tant professor of social work; Donna Eyster,
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assist�nt professor of nursing education and
Sherry Folks-Sayles, an assistant professor of
occupational therapy.
And approved for tenure in the Center of
Educational Resource� (Library) was Margaret
Best, Instructional Materials Center librarian.
The granting of tenure is effective with
the beginning of the fall semester 1982.
INTERCOLLEGIATE ATHLETICS
REORGANIZED
A reorganization of the Department of
Intercollegiate Athletics was approved by the
Board of Regents at its regular monthly meet
ing June 16.
The changes, announced by Acting Vice
President for University Relations John C.
Fountain, included:
--The promotion of Paul A. Shoults,
associate director of intercollegiate ath
letics, to director of intercollegiate ath
letics replacing Alex A. Agase who left the
University June 5.
--The promotion of EMU Head Baseball
Coach Ronald E. Oestrike to associate ath
letic director. Oestrike will continue to
coach the varsity baseball team.
--The initiation of a national search
to fill the new position of assistant ath
letic director to administer men's non
revenue sports (wrestling, golf, gymnastics
and tennis) .
--The approval of the position of co
ordinator of athletic promotions and the
initiation of a regional search for an
individual to fill that post. The promo
tions coordinator will be responsible for
student ticket sales, the cheerleading,
pompon and pep squads.
--And the a1·1ocation of $4,000 in the
department's budget to fund a graduate
assistant for the baseball program.
The administrative realignment will
provide a cost savings of $4,640 to the
University.
The changes are effective July 1.
OPENINGS
�The Personnel Office announces the
(f�lowing vacancies:
�,Clerica1 /Secretaria 1
� (Minimum Bi-weekly rate)
� CS/03 - $373.38 (FTE) (75%) -Secretary
, - Bio1ogy Department.
t.\ CS/04 - $404.82 (FTE) (50%) -Secretary
�II - Continuing Education (Hours: 10:00
\'\_a.m. - 2:00 p.m.; Days: M-F, with some
{'weekend work)
Final date for the acceptance of in
ternal applications for the above posi
tions is July 7, 1982.

Faculty
Office of International Projects -Teacher
Trainer (Team Leader) , Yemen Arab Republic. To
coordinate all phases of the academic training
program in Sanaa for participants in the pri
mary teacher training subproject. Minimum
qualifications: An earned doctorate in teache
education plus extensive experience in primary
an� secondary education and in the implementa
tion of innovative programs and methodology
relevant to education development. Experience
in developing countries preferred. Salary
commensurate with qualifications and exper
ience. Deadline date is July 15, 1982.
Department of Foreign Languages and
Bilingual Studies - Lecturer, part-time - Fall
semester 1982 to teach beginning and/or inter
mediate Spanish language courses. Apply to
the Personnel Office to ensure consideration.
Deadline date: Aug. 15, 1982.
Internal applicants for the above posi
tions should submit a Promotional Openings
Application form to the department in which
the vacancy exists.
An affirmative action/equal opportunity
employer and educational institution.
EIGHT EDUCATIONAL GRANTS
ACCEPTED BY REGENTS
Eight educational grants totaling
$738,604 were accepted by the Board of Regents
at its regular monthly meeting June 16.
The largest of the grants was a $600,000
continuing grant from the U.S. Agency for In
ternational Development for the continuation
of the "Swaziland Primary Curriculum Develop
ment" project.
A $126,363 grant from the U.S. Department
of Education will fund EMU's Bilingual Educa
tion Training Project, which is aimed at meet
ing Michigan f s need for more adequately pre
pared bilingual bicultural teachers.
Other educational grants accepted by the
Regents include:
--A $7,500 grant from the Society of Manu
facturing Engineers Education Foundation.
--A $2,000 grant from the Michigan Depart
ment of Education for a Center of Comprehen
sive Arts.
--A $1,956 grant from the Michigan Council
for the Humanities.
--A $500 grant from the Detroit Edison
Company, and a $200 grant from the Bechtel
Power Corporation, which funded the recent ser
ies of public lectures on �High Technology and
the Changing Work Life,"
--An $85 grant from the Wayne County Health
Department to fund a workshop titled llTfps
on Child Management,
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